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Abstract: In today's global digital transformation, artificial intelligence technology has become a core
engine driving development, triggering an explosive demand for high-quality, interdisciplinary digital
talents. Although universities have a foundation in AI theoretical teaching, they are constrained by
practical resources and industry integration, facing problems such as disconnection between theory
and practice, lagging curriculum updates, and insufficient practical capabilities of teachers.The
industry-university-research collaborative education project between Guangdong Teddy Intelligent
Technology and Zhujiang College of South China Agricultural University has built an ecosystem of
"university-enterprise collaboration and integration of learning and training". Through systematic Al
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training, it provides a typical example for cultivating Al talents through university-enterprise
cooperation.This paper adopts case study and mixed research methods to analyze the implementation
background, model, content, effectiveness and problems of the project. The training effect evaluation
adopts a three-dimensional system combining quantitative and qualitative methods: quantitative
analysis includes students' skill certification pass rate, internship performance, and salary; qualitative
feedback is collected through interviews with enterprise mentors, graduate surveys, and teaching
supervision evaluations.The innovation of the research lies in breaking through the traditional mode
of one-way resource output by enterprises and establishing a "two-way empowerment” mechanism -
enterprises obtain theoretical support, while universities update teaching resources through technical
platforms. This paper deeply analyzes the implementation background, model construction, content
design, effectiveness and problems of Al training in this university-enterprise cooperation project, and
puts forward targeted optimization strategies and future prospects, aiming to provide comprehensive
and practical references for university-enterprise collaborative education in the field of AI education.
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