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Abstract: This study constructs a "Story-Based Ideological and Political Education Model" grou-
nded in experiential learning theory and integrates it into the teaching of the Human Resour-
ce Management course. Through four sequential stages—situational immersion, value-oriented
discussion, theoretical construction, and practical transfer—the model achieves deep integratio-
n of professional instruction and ideological-political education. Taking classroom practices in
topics such as recruitment and selection and performance management at Guangzhou Institute
of Technology as examples, this paper illustrates the implementation of the model. Analysis
of teaching outcomes demonstrates that the model significantly enhances students' classroom
engagement, professional understanding, occupational values, and practical application abilities.
The "Story-Based Ideological and Political Education Model" provides an operable and replica-
ble pedagogical paradigm for advancing curriculum-based ideological and political education in
management-related disciplines.
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