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Abstract: Human resource management (HRM) plays a pivotal role in promoting regional economic
development, while regional economy provides development space and opportunities for HRM. The
two interact with each other and advance in coordination: HRM drives economic growth by
enhancing workers&#39; skills and optimizing talent allocation; regional economic development, in
turn, creates conditions for HR development investment, talent introduction and training, thereby
feeding back the improvement of HRM capabilities. Based on relevant theories and literature, this
paper analyzes the interaction mechanism between the two, with Wuzhou, Guangxi as a case study.
The research finds that strategic human resource management (SHRM) is a key driver for
coordinated regional economic development; integrating SHRM with industrial planning can form a
synergistic effect and enhance regional competitiveness. Practice in Wuzhou shows that through
policy guidance and service innovation (such as the &quot;one-on-one&quot; employment butler
service), HRM can effectively alleviate enterprises&#39; labor shortages, support the development of
emerging industries, and boost the rapid rise of regional economy. Finally, this paper puts forward
countermeasures from aspects of coordinating talent strategies, improving training systems, and
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strengthening government-enterprise cooperation to promote the coordinated development of HRM
and regional economy, providing reference for achieving high-quality regional development.
Keywords: Human Resource Management; Regional Economic Development; Collaborative
Development; Strategic Human Resource Management; Case Study

55

X IR K R 25 RAE IR RRRRE L BUR T AT IR R AR AR, AR RN,
NSRS S KNG & B2 ST EHRRY, —hmE, AEEEHEET T2
HEFR. HHEF RO, BNXKIBEFMERN “RN” ;. B—mE, KR&EHE
JE K23 B2 N 7R TS I SR S — — 2 T 85 A B 3 5 S R R R & 5O 52
1, PV g TR A IR R AT SR SR LE, RIFSHE Y, KM FESE R
HANSTR ISR A T RN G, RN VIR R SR X IR R R R B
. ELHTRELKERSRERBENSR T, @ - EWALREE BEI s I,
R, TR AL PIENUE, PRI SR\ 3 T B X SR M R e L SR
e

AR, 2 M TR ITAR IS, TRLLBRIE T A7 s 7 55 X 4k Ml A Joi A DL A
PASEIRH T WS s R A\ IR B TR TV QIR 5 4 7 ) ki sh S e kY
P SCEEMRESE T B EAEIER X R DY, IUE TR E T B O ELR, (EE 0 BRI I SiE
SINTAREINER, ASOEFNCHIPEER L 2557 VERMSEER, IWRADHT EE SR, FHE A
o7 SR

1 NNBREEESXBEHT R R ESH]

L1 ANRFEERSXIBEFZRIHERH]XR

AN BRIRE BB ) X IR TT R R Oa T 2 —, BB 7 sh h RS IR IRACE,
NIXIREFTHE KBRS, MATEAHEICMAE, HE. HIFERALPUR A TEAR
(OIRE, RETSHOR KA TR EIR ", BRI (RBV) HE—BH6H, A 1ENMEL. MDA
DRI BRI, R XIS S M BRI, SRR, HEwmmas B 2M
PRI, FEERATTRS TR AA 3, L s mk e e

ST, XIRETR N NSRS B AR RZI TR . SR THIG R T BUR
EHE. BHIRAA ST ERHRAGES), BIAEE 4R BER, @RSl i R SR
TEANBEAR, X — S EAEM AT SCE T CSSIENIE, RN, 25% reisd e 8 2tk &K1,
AL EAMAA, WS IINBIRTAA, BEREXITAS GRS S REY, P
KRB AR E AT s m AR RIS S, EAh, ST BT R N B E
BRI B ST, BIANEEHT AT LR R B FEE R A S eI Mgy = s
5 G BN BRI E PRI AR,

ik, KEETHaEd s ARE ). RN, 51 SERARNAICBORIRE % 2 Hik
&, SANRREHPRRIELS), PO iEErEIMAR, HEHED X R LR,

1.2 ANHBREES XIRE 5Tt RIS

AN EIRERS KA T KRR — MR, RN RS, —EFHLedEn] =4
141527 BRI, BRI S XSS RO, AN A RTDEEC = R oK,  ZEBTRCR
XRERIMT NA B3R, MR R PEIEER" Y, SCBZs S Tl B MBI, FanEsr AA A
ﬂﬁ,ﬁ%kﬁﬂﬂﬁ%%ﬁﬁﬁﬁﬂﬂﬁﬁ,%ﬁkﬁﬁﬁ%ﬁ%?ﬂﬁ%\ﬁﬁwﬁmmﬁ

PR & R 55— SR TR AE XIS Z TRV SEER A R AN bR, AR P i DX Odd A\ A 22 i
X, BErl “Ri” fEE EmT , AR AN ES AT MK, KeEER
9T 2RI, AR & EHHLR SCEl— (AR R SC st 27, BRIk, W JiLE T8 i R A T
i SHHIRL, MR A SFLICRCE R, BRI T 4 T) 5 I B R e T,

-81- www.shiharr.com



BEEBE - sEsssHeBsE HAHIE 1%

1.3 SREETE A BRI E B KIBAR RHEIfEH

BRI ME A IR IR R BE (Strategic HRM) SRV AR IR S s Iz i &1,
TEXIRER R IET, 51 AMRISTE HRM BRI AA SIS\ KB RK, BRSS TRIZZ5 B
FRCY RSARIIE DL R AT : B—, BIIEEAABIR, IR ERAR AR = L T RN S5 R R
SRR R AA B3R 5510, BIANTE & JE B E s B 0w, BT A A e, St
BRI, HozERiscss, oNBCE RS, URSERBAAHEEY, B, BHEMEAS
VR, WISYE HRM SORBOEES RS, BEHE. . S am™, ST
BEZ TURRBCGEA 1, BIANTES [ R IR A I R A5 i (St LA T L5 A, BRI A A
LEAHREE, 57, AR S LSS, R HRM B K KR 4 5 Sk s8ysT 2, DURJE s
EEEAONE), HIBS RS, “BTH” PR E KRR TIE L, ENEFERER, HEhsS
GRS TR Y, SN REEERER: EERRIET, FEERREA
FEE SR E, B9 AREISAH L, TR NIIEERRE, $0Y, XS A g
B, WIEATE A EHY S, TR A A RS, SCEIERER, BRI, HONE
WEBERAABCES I BOIFTEAES, IR 2R AA . /NS P8 S X A A3
B, SCHEE R MERER, TERE RIS, s gl

g b BRIEYE HRM (EXB0R JE At ) S /e, SSiiE g N BEIRIR, @4
PN ST RIFRE A B AR R, STEAER, BRI SRR NG PRI X, A1 RS S
NG TR B R B ROR T R R

2 JUEMN X B SEER S BB AT

P PEREM A R AR RS G TR, AR AE K IR R B 5 N7 8 R B 7] 75 T
MBI, FEMNOITT RS, BA IR, BRI —FITAHR S kL & VR IR Te [X [ S B4R K
HRoEA IR A 5 R IR SRR, AR R KIS TR A0, i AA M.
FELERARE S, TR, FEMNEWLSE “TAARNS 5 AA SRS, A RS
KR AEF = 2, Hor, DUERESETAORE L R R AR € T S BETURIE, Ew
BRI 1, (EMEEEGEAR D A IR N 220 2 T R R SR S S B 1 P

FEMIEIL BORF 3 SHJBEERS 5, HAIEFEE S LR BIRESE S, DERAT
KIE4 ), HOBCE “SmMmlEs” Sl BN E SR &IRS L 5,
SERA LIS 5 T, RS T, R RO SR )R, | PSS S R bR R
BT 50 FMiEME S S WL BN AIBKERTH, @RZEMA, 55T ‘4
PR R AN FRRRE, AR I3 3 58, WEWIEI AR R A, B ERE 600
2 NINFAE R T, B 1508 73X —FHHEF=E#E 150 {275, £13% 5000 KA E AT H F 2025
AL R ITRI 255K

HE, “@MstlER” REEEZ2T 630 FEAMI, R T RGCIE LS %k
WERALE], HEGF, B 2025 4 6 A, FMNEIRAATER 1024 1%, IREEILE 1700 iR,
SRELRIRLE 47 J5 /MK 2 BERER) 206 7, BUIHIGEE 9165 N, IXUERIEH BB TN
BERGEIMET G, (R T E AL TR,

TENABIE M, NS T REMEBGR, HE GEMNTE RS E LR A SHME)
A FIBIB R A 52 BRI 2 T 2 N5 NS BRI AL SRR AR IR X AEZE R,
BINIRR ST R PRI I I A YME, 3R BRI X IR 5 A A MY, X427y
BB A A INRRESS, (EHEFEMNEE A A I AR i A A He 2R BEAB LU, RN, ARFEAR
AR, ABNBRIIE | T — R = AN LI B 5 A RRERSER, ST “51%”
5 B8 WENLE, HXBITE A B T s,

TEMNRIEGIFRIE, AR S TR B SRR, SO X RG5Oe B A LR, M
RS A T, SRR ARG, BIRGHIESIERAA S HBOE, HBM AL RS
ER NG, R T —EREAA “SIEAR SHRVNRGER, B S 55 550
By RS R IR TAE, FEINTEREIN RPN T 205 R BRI A S, (REE T XA E
FRIGSZEN, D12 5 th 5 [T P L fh IR A5 SIBAE B0 L FaIG Y@ A3 A& B & Bis 7 %4
A SR A LZRAR IR B A B X S P A A8 T s i T 2 e ) ke, ix

-82- www.shiharr.com



BEEBE - sEsssHeBsE HAHIE 1%

LESERILFEMR, R A B RE BRI N XU JR SRS R BC AE AT, REWS B (e 22 T At
RGN T

SR, AN A —E RIRYE. B0, H&EmEAMBUT 3 SRS K, EHatiRE
BRI ATREIEN A E; HEAh, SRS G vamiN, SNBSS ML, NS A
AW RN ZTefe T A 2, ARRAEANREFR SRR G 54 71, HAABORIIZRCER
ATREIAPRIEIR. Ktt, NSRS HIN RS SAMKER, EENHUSBUFS 1 SHF,

3 MSRERW

BT EREIG D MHREINC B SS, (et A SIRE LS XA Tt A R RIEES), K
TS, PECRI AT BT & AR, BRI R :

BRI AT SRS TR BT 5 AL, DX ISA R AT AT SIS TR B R\ PR R HTAL (4 -
Wa” “+Hn”) , MRSt BUFHRESAM R S LRI, FlEIEHAA %
REATH, Bl XEREIE, SIS BABOR", B E AP AT A T (0 “HrhER
FAALAA LT ) DMRIRAA BEAREER SR, R, @@ Eyl], B2 eI
H, TEHIRELR, AAERA BHEEVLALE S ROOERR,  MIRIEBER, TR PRI — S
— I — Rt AIPNERE, WRORAIS I L LR,

“RMEZITTCAA AR, BIERATIEE SINES I E, RE e NA L, KL
EEEm, ZAM AR SRR E, EERtEESIT asR, #AsEHs5™
Ml R UEEL B A, Stk B RERTIRIRE, BT B I S R sh AR T, R
TERTAARGUR, FHEEARIEG I ZAAWZ, SMRSBERRE : KAFIRIME SRR 2 HEANT,
SEEALS. Wi, RHFE S T8 SRR MRS & T AER, 519 AA ME L
FAIFE X RS, KL “DUTERA . DA .

=20 A B IRIRSS 5 DA AL BRI ARSS 1, 17+ A 57 LR RR T RCRCR,
B “SHRER” SRS, NERAEWVES ANRFERS TR, HSOSEATIRER,
BAEINBTIR, Bemciel e AR5 30 5 &, R R AR X, iR A\ BRI AR
fEra, i “HEM+" SR st i, BCREE MR E SR AR, HEREEE X
ANA O, IRRIE A" | HR A TR SRR, (et AR 5 ROZIEHIX A 55 I
S R R R EE), AR ROE A RIRARS.

VR R BRI F) S KA %, ZANSREETEE ], #5 DI BOR b R A AL 5, HE
BB E. B NEEZETTREL S, HFESHFAA BORRIER S &M, HEEEE/ERIIR
RXEBXMEEER, fTHATEE, s \APRlEEIA, FERLEMRS IS, BY#ZX
BA-HI AR RN, WA, AW AA BORTIRRE, EEMAETRRRIR S, 5
BORAGEMERISSME, BRAA “5iEH, BRE. AR NRERERR, NXBET &
[ R I S S H

HEMAB AL SERMES. mNANTERE, REGREF A ZSH R b, XIS
TR BB AT RIRE AR, SN EGRER M B, BRE(LERTY, s AL, Pk
W, BRI RO A 1557, SR RETARS, IR PME, RIEH TEFR,
RITANRIREERCR, [, SRESAREAXR, @zl 5w /ELH, #RAT
PRIREL P AR TR

4 g

ANNRREGXIBETT R RIFERE LR R, HASCRIC B S PIRENR B A
TR IR IR T R e F A, XU T SO N R IRE BRI B L3R5, & W]
TEFHBERS IR XA R, SN, KIEESN SRR LR, LR NI R 545
A RUIFIHERE, FRINSEERERPA, RIEELAL g X, T BUN SIS FRISIEPE N T B3 e
BT, WRETEBUEIN RINA IR AT R, BIHELTTESRIG K, XN AR EHIX A EE
JERTE, HAR, —FHVMEMEIGE 2 PR, WA SIS AR RS, e XA A B
et ARSI S N TR REN AR g, BRIRAAMIRR, KK, XIBBUT
SN AESL B SEE M ENLS], EEEEAA, BRAA RS, DEn BRI 3RIEE ],

-83- www.shiharr.com



BEEBE - sEsssHeBsE HAHIE 1%

AL NFES N X IBUZ B T,

B, NTRIES XIUA RS AR, DASRBSERYEAR B A 1R, PARI LGS A A
WIR, REMS XL IR AR FINEE, SHIX M B SERR, EERIER, £l —2Rraetian
NITTRBESEFIEL R, NSEEX I E R AN T2 4 e 25 IR S LA,

SEHR:

(1] ZEHE. AHRFEEHS XIREF R BEHIXRF[]. PR geE2%, 2023, (27): 83.

(2] ExcE. NNBRIEHSXIETT R BT[], REtEEEs3) 2022, (20): 107.

[3] TPREL. fMEIE N R IRE BN DI T A & R IR 5[], B 5 MES, 2025, (14): 77-79.

[4] T4k RIS VIR LS X IRETT & R A A RSB AN ] A ¥R, 2022(16): 136-138.
(5]
(6]

5] FAEE. g AR IREEN XA LRI 2801, P eIHrss, 2023, (11): 40-42.

6] EHFS . XIBATTERBHIAN TR FREER R —— AU E IR TAE]]. SREEETTRE, 2022, (07):
79-81.

[7] AzfH. WEFERTANERE S5 ATRFEEHAFNXR: ETHREEENZEGIMRT]. HEREERE Y
FLRIERR), 2024, 43(05): 45-60.

[8] MK, AJTHIRS XI&ETF BB R A BBETRIT(T]. FEZE ST, 2024, (08): 145-147.

9] kaeE. XHEFHALEHH AT RIFEREERR—— LR BRERETTEAI]]. BEEDT, 2025, (03):
164-167.

[10] #E. XBAEFIALRE T AIRFETZ 5EEAFREIR[)]. EE5MEER, 2025, (07): 73-75.
[11] #BZF. I ANBREERS XKIBAF L REXR]]. FETZ, 2025(21).

-84- www.shiharr.com



	1人力资源管理与区域经济发展的互动机制
	1.1人力资源管理与区域经济发展的相互促进关系
	1.2人力资源管理与区域经济的协同效应
	1.3战略性人力资源管理在区域发展中的作用

	2广西梧州地区的实践与案例分析
	3对策建议
	4结论

