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An Exploration of Pathways for Nursing Employment
and Internship Base Construction Based on an AI-Based
Entrepreneurship and Innovation Platform
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Abstract: Current nursing internship bases are commonly plagued by issues such as fragmented
resources, information asymmetry, and a disconnect between supply and demand. This paper
explores a new model for establishing internship bases based on "school-enterprise collaboration,
resource sharing, and intelligent management" through an Al-based entrepreneurship and
innovation platform. Through task collaboration, data-driven development, and intelligent feedback,
the platform enables precise connection between students, schools, and enterprises, promoting
digital internship management, precise resource matching, and personalized educational pathways.
This study proposes a design for an intelligent internship system aimed at enhancing the professional
adaptability of nursing professionals and promoting the high-quality development of nursing
education.
Keywords: artificial intelligence; nursing education; internship and training; school-enterprise
collaboration; entrepreneurship and innovation platform
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