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Abstract: This study conducts a critical examination of higher education policies in the Philippines,
focusing on their contextual background, policy objectives, major challenges, socio-economic and
political impacts, and overall effectiveness. Utilizing Bardach's Policy Analysis Framework, the
research evaluates the implementation outcomes of the Universal Access to Quality Tertiary
Education Act (Republic Act No. 10931) and initiatives led by the Commission on Higher Education
(CHED). The analysis reveals deficiencies in  accessibility, educational quality, equity, and
international competitiveness, particularly affecting rural and marginalized populations. Through
comparative studies with Indonesia and Cambodia, further disparities in  access policies, quality
assurance mechanisms, and labor market alignment are highlighted. The study concludes with
targeted recommendations to enhance the inclusivity and foresight of the Philippine higher
education system, including strengthened quality control, academia-industry collaboration, digital
transformation, research capacity building, and institutional governance reforms.
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