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Research on the Training Strategies of Student Cadres in
Vocational Colleges from the Perspective of Social
Identity Theory
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Abstract: Student cadres are an important force in the management of vocational college students,
and their quality and ability directly affect the management level of the school and the growth and
development of students. The student cadre group has a high degree of group identity, which has
obvious duality. Based on the theory of social identity, this article analyzes the current situation and
problems of cultivating student cadres, explores the specific manifestations of social identity in the
student cadre group, and proposes strategies for cultivating student cadres in vocational colleges
based on the theory of social identity. The aim is to improve the comprehensive quality and work
ability of student cadres, promote scientific management and high-quality development of schools.
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