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Abstract: With the rapid development of China's ice and snow industry, higher vocational colleges
and universities have problems such as lagging curriculum system, single teacher structure and weak
school-enterprise cooperation mechanism in the cultivation of ice and snow sports talents, which
leads to the structural mismatch between the supply of talents and the industrial demand.Based on
pedagogical theory, human capital theory, competence-based education model and school-enterprise
cooperation theory, This study used literature analysis and expert interviews to construct a trinity
model of curriculum system, faculty, and coordination mechanism with “job competency” as the
core, namely, "curriculum system-teaching staff-coordination mechanism".Talent cultivation path
model.The path design emphasizes the integration of curriculum content and vocational qualification
certification, the construction of dual-teacher teacher team and the construction of the whole process
of  collaborative  education  mechanism, forming a  mechanism  that covers
"demand-oriented-competency decomposition-curriculum matching-teacher guarantee-enterprise
participation-practical training implementation-job competency".Enterprise Participation - Practical
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Training Implementation-Job Matching-Effective Feedback".The study proposes to provide practical
paths and theoretical basis for higher vocational colleges and universities to accurately match the
demand of ice and snow industry, deepen the integration of industry and education, and help the
high-quality development of the ice and snow industry through the mechanism of dynamic
curriculum adjustment, the system of dual-employment of teachers by schools and enterprises, and
the collaborative mode of benefit bundling.

Keywords: Industry-education integration; Ice and snow sports; Higher vocational colleges and
universities; Talent cultivation; Competency-based; School-enterprise cooperation
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