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Abstract: Digital transformation is reshaping job tasks and competence structures in human r-
esource management, requiring practical training curricula in higher vocational education to s-
hift from transactional operation training to scenario-based, human-Al collaborative and evide-
nce—oriented capability development. Following a normative curriculum development research
paradigm, this study integrates policy texts, literature, curriculum materials and typical job—t-
ask materials from school—enterprise cooperation, and addresses three questions: how HR co-

mpetence changes, how the curriculum system should be reconstructed, and how risk govern-

fEEE T BEA (1984—) , B, 'GEF, 8L, #F, T8A, #ixsh: IRELIESATRE. AHTREE.
R HERENE
£385¢ (1998) , &, I"EEMA, 8L, HKAE: BEXHE

EREE: FBE, EREBFE: 13557428834@163.com

www.shiharr.com -78 -



BEEBE - s SHEBoE EANE 18

ance can be embedded. A "technology-organization-curriculum" interaction model is proposed.
Al as a technological variable, provides augmented intelligence and timely feedback; industry-
education integration, as an organizational variable, provides authentic tasks and occupational
22standards; and practical training curriculum mediates the transformation of both into stude-
nts' professional competence. The study proposes a three—tier framework of foundational, cor-
e and integrative training, differentiates AI application into substitution, augmentation and cre-
ation levels, and designs a teaching—oriented HR digital twin, micro—-credential badges, Al h-
allucination identification training and process-based assessment evidence chain. The study pr-
ovides a theoretical framework and practical path for HRM curriculum reform in higher voca-
tional education in the Al era.

Keywords: AI empowerment; Industry—education integration; Human-AlI collaboration; Practical

training curriculum; Micro-credential; Digital twin
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