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Abstract: With the development of smart tourism, platform-based operation and digital govern-
ance, tourism positions increasingly require competencies in data collection, cleaning, visualiz-
ation, visitor profiling, flow analysis and operational decision-making. The current "Tourism B-
ig Data" course in higher vocational tourism management programs still faces knowledge—orie-
nted objectives, weak connection with business scenarios, insufficient tool—based training, inc-
omplete project chains and result—oriented evaluation. Based on action-oriented learning, this
study defines the structure of tourism big data application competence, constructs a project-b-
ased framework of "job tasks—project carriers—learning actions—evaluation feedback," and em-

beds typical tasks such as scenic—area flow analysis, hotel OTA review analysis, short—video i-

fEEREN: BT (1999), &, I'@fET, ML, HRAR: KEERINSFE

2% (1989) , B, I'F¥E, 8L, HxAR: BEEiFMEEEHESE

B (1981-), &, HMEEE, BLIRIBUE, HRAR: £XEF. SHRE. ESRFEERAIRERES
WS BT, EifEEFE: 384147510@9g.com

-71- www.shiharr.com



BEEBE - s SHEBoE EANE 1S

nteraction review and tourist satisfaction diagnosis into teaching. The framework helps transf-
orm the course from knowledge transmission to task completion, evidence—based evaluation
and continuous improvement.

Keywords: Action—oriented learning; Higher vocational tourism management; Tourism big data;

Project-based teaching; Curriculum reform
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