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Abstract: In the context of the digital economy, organizational transformation, and changing e-
mployment patterns, human resource management positions increasingly require a combinatio-
n of situational analysis, policy design, communication, coordination, and data judgment rath-
er than mere conceptual knowledge. However, many human resource management courses in
higher education still suffer from knowledge—oriented objectives, weak alignment with enterp-
rise scenarios, fragmented practice, and single—dimensional assessment. As a result, students

may understand basic concepts such as recruitment, performance appraisal, and compensation,
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yet still lack integrated training in job analysis, selection decisions, performance communicat-
ion, employee relations, and solution optimization. Based on Outcome-Based Education (OBE),
this paper starts from job competency requirements, clarifies the core dimensions of compete-
ncy cultivation in the Human Resource Management course, and reconstructs the course arou-
nd the sequence of learning outcomes, teaching activities, and evaluation-feedback. It further
proposes an implementation path that integrates task-driven learning, case embedding, situati-
o-nal simulation, progressive projects, and process-oriented assessment. The study argues that
the OBE approach can shift the course from a knowledge-transmission logic to a competency—
ttainment logic, thereby helping students develop more job-relevant abilities in institutional u-
nderstanding, problem diagnosis, solution design, and collaborative execution. This paper may
provide a reference for reforming core HRM courses in application-oriented universities.

Keywords: Outcome — Based Education (OBE); human resource management major; Human Res-

ource Management course; competency cultivation; teaching reform
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