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Abstract: The prevalent adoption of Generative Artificial Intelligence (GenAl) in business educ-
ation is undermining the effectiveness of process—oriented assessments. Focusing on teaching
scenarios within applied universities' business major, this paper argues that students' overrelia-
nce on GenAl leads to cognitive offloading, resulting in deficiencies in logical reasoning and

knowledge internalization. Concurrently, students' inability to identify the algorithmic hallucin-
ations in Al-generated outputs causes homogenization of errors in assignments, thereby erodi-
ng the diagnostic and discriminative functions of assessment. To address this dilemma, the p-
aper advocates moving beyond a mindset of technological prohibition and reconstructing an a-
ssessment system centered on verifiable processes. Proposed strategies include requiring subm-
ission of decision—path logs, designing critical—thinking tasks such as diagnosing AI errors or

engaging in human—AI debates, and implementing in—class micro-assessments alongside ran

E2WR: ["AHENE “HHER” #2025 FEATDERERESEHERIRER (GenAl 5iFRNEARSRKERNEE
INHREZENFSZIMMEEEHRY (MBS 20252JY250)

fEEREN: BAE (19939, &, I'BEEH, &L, HRAR: AR, KEHEF
YEEAE (1995-), &, ["EEH, @1, AR HRES. ANRKE
BIE (1991)), B, #ivasE, #t, HRAE: HZES

ERES: YRR, @A liuronggin@unn.edu.cn

-111- www.shiharr.com



BEEBE - sk s HEBeE HIHE 15

do-m oral defenses to ensure authentic, on—site evaluation. This study offers a viable pathway

for reforming assessment practices to cultivate business talent in the digital—intelligence era.

Keywords: Generative AI hallucination; Cognitive Offloading; Process-Oriented Assessment; Bus-

iness Education

el

BEE LA TR R RF A E URRIR SIS, LomM RS R RS E
9B, WEFUER, DUORIE SRR SRR B RE TR C A& EE X ORZ ., BdE 0 i M5 R
INEEIEM Y, X —HORIRE BRI T (8 BAREGICR, S BT RN AR T
FEIR PRk, EN FARIARIERI R ARIECE T, XA PR ARIUO R TR R AP S PR LAY
e BEF IS

HRTBCA LR, AN E LRSS ESSRIRES), RIEEE 7 HESCHTIARIK
PR EARI R IR, SEOSRMEEMERTCIAE S R AR R, BRE
PN R EEISE AT IS, PR SN T Y EBET 2 SO R
ARIGEL, BIFNMEN" KRR EANBREEOV AR ESHE R T, RABREEMEDL
REB U, ETULEER, AXEEI GenAl SBOTA RAINTENLEE, RIS UE MRS
SR ZE R N S B RR R s, DIy SRl AR IR B O R

1 GenAIft A\ AL R H A

EEGHRRIECEPNIER T, R B A A N R R T ], 4R,
ATEIADINT T ARl 5 “ANEHRN ZRIRBER,

e, AIFARZR RINEER, VAL SARIEER" BIeHsh, AR I & o
{55 INH {1 TR F AN T B D PRI TR KD, FERIRHEAR D, 2R BB A S
W R R AR EEHUT, BRI R IR A RIE, SBeESHER 0t
F T2 DA B AR 15 R SR BEE A RHTIZ, IR T WA 22 A e P P BB R,
(EL7E 1 B8 T B8R L 3 TE Bk s Bty

HIR, 240 GenAl fTCHEAIRE, GenAl AT & HIEI(E AL B /5 B 7 BE M e v
RN, EYIGER G AR AS, TEBEREh, IXRIICH A B 45 5L B
CHARFRME, BN, 76 (WSS WRRIEGIT, XM NEEE BRERMNLL
SEAEAEAHTR — AT ATIREEAE NN, I 72— BRIl bR, R TR IR
IEEAE T, 0 TRAMEAERN ], XM SE TIEM X4 5 R RS,
B S IR RS S T I, RO I S T A R

2 ERIHR

VPN R EL IR 0 IR AL G2 2 AR D B AR 13 B 000 DU AT IR EE = N RE |-
WHRER AR,

B, WINEEE, EomREZMET 9012, MR~ S B gtae hmmzE"", s,
Rk AL BIBOR A A TE TR AL AR A A R A, Y28 (SR R s il
R, Al THAEEDWRARR AR AR, XSEERERSHARREN A RS, PR RS
B A 09 222 1 T B B RE A

HXRREE IS, BN AR IUEIT R E AT THEEX 4 @ ikae 5, AR

www.shiharr.com -112 -



BEEBE - sk s HEBeE HIHE 15

N, mEE AT R AR, TREENERN MRS, EMERBRIE T 2 8HES
frE. {2 AL SORELPZ A REOX — T, BT RS SE A AR AR X DA B, S8
BOCIRRBIAEESRRETT

BJE MINBAEE R, 2R AR T R RE SR A S FIERM M, 4
IS Atk 55 5 VRAR X R AATS 22, HAMBINGESRME 7 Hv= IR E /T AT THM, FIH AT S25fE
WAE A FFERCRIFEM AT, HEZTT AN R EAE AR P e R ESS, &0 EER
R,

3 RETESRIERN AR

R RISCATRRIITFAT R AR, Bl BOREE (A1 AIGC ZEHMF) XELAR X GenAl i)
B RN kb R T SR AR (AL A, S —BIE N A LA IR R AN (A
FRo A, MIEIAESZED, QU ELER DA EIARE R =, &
MBS RUE,

3.1 “B4EWi” BERER

RGN RHE LI FE R ERITHERTE, 72 GenAI I, IXLEFRIELAVLE RS
WHER T BMEALER, FILEREENFIMRIENX 0 E, BRNELMMN “ERBHTL7
2| “ERBAMAIS AT, BUESENAAENAIZHA “BYEdit” L,

3.1.1 TR HE

£ (WS EH)., (RSFEERDNT) FW MBI S IRRAIRIED, MERPEERTRE D
i & AR, R — 0 "R H A", 1ZHEROIRER LR AR RIS L
AN B AERIE, HEERU N =1ER,

(1) BARimLi@iE: MR BT IR 2 AN [R] 7 [ = 5546

(2) BARLEFRIE: FIREZ D&M ISR A, (i S aney (. ShmnEsam
197 B A AR T R [ 7 1 AR

(3) AMUEMER: H#AEMM T AL TR, FH1EHSHUENE AT RIS IA, I
HAWI B CHEAT TR A TR BRI,

g By, REEAERBEHOREEAE, MR “INHIEIET AR & X,

3.1.2 51N “WAES” BTk

TEAEAIR T, N “WAiES” KEH, R HREHNITSEERERRLEIE, ZERAER
e S HSHFIZEEIC R IR SR E RIS RGE R, BN, AERESRIFREIE A IUE, meoE
“ERIZIHE AT GFBLMERT 0), BAMBNAIBEARA LIREZ /D7, IS ZORAE I
ERTBZRINRZAERR, EAERARELS,

3.2 fRE R RIHT

AR AL H iR A AEBER A RAIRHE, A5 AR RSOZETE (AIEIELH) . &
FHEN LB, K AL X —BORBEEAON TR, Wit SRS Rk, %%
B EARMERT BT S BT = =B B 0 S 14T

3.2.1 it HRERAEE” LIESS

XM, SREEEZPRES AR EZENTE N —DiRE, TR AT AR EN
B OLUARR BRSBTS

-113- www.shiharr.com



BEEBE - sk s HEBeE HIHE 15

(1) BUmAER— B &R, 51N R EERE TS &R 55 0 52,

(2) ERZABRREFAHIE, RHERPREHR, FRMME LS ERSIEE0ZHE,

(3) MMEAE IR AR A BCRAME IE AR A TIT 20

fuan, £ (MSEE) B “BEASMICT FEAWR, BOTATDAREE—0r AT AR, B
M2 E XS HIS S AR SSATAT IERUN B 04T XA, 2 E R ER R “ DU EIe™ 1 “ LRl
PREIE” R, ARERBIH AR AEIC IR, XA T SR D2 X, SRS e 1T
2 ERIE

3.2.2 JFRE “AHIERL” IRETHE

S FEE — I S5 (G "R S RNIZH T IS 0LL7) 5 AL B TRRE,
TEMPEDR AR AT HIWLAL, FFER AT WLRUP RE R IR TR 58 R B PFITIER R T8
[RBRIGERIRE, XA B R AE AN S AR AL BRI L TR, ST MBahi32
| EFHARIARIERE

3.3 FEGRETIRE

NIRE NP ENREN S SHIESME, TR — D RES LR SMREIR T PLRI B PO ASE,
F 5% 2RISR T A R4 TR B IRk ™, (B PR LA AR AR I 1 5 R, I
iz B S BRI, TR E A ETIN PR AR,

3.3.1 HEATRERE RIS LI 45

BT PR S PRSI LS, RIS TSR BYSEENE, RN R
G B b, BARSCHE L, AIA ST IR R 10-15 208, A TRHETH TR A B R
Koo AN ERET AT IR OSSP BB RIHE S TR, @ =i, (W, £
LRI, RICAA B LRI ERE D,

3.3.2 ENLAE L EAE

HOMERIE M E %R, B ERIRENI M EE RS, BOTEM SRS, ERE L
AL 2T B ), (AD R B R A I AR T BN R s P2 A2 fE FR R S 9B
R IREAEEZE, WNREAE TR TR R BRI BN, WA IR B M TER,
ARG 0 73, XL ML, SN E IRV EHLH], 51 A BRI A9 H (= X
R, M EREIRIES, RMYEE AT BORAE TSR oA SR RIRETT S0 IE, AT EE
FERIGF STHPRAELIR .

i EIA=ARESRIH G M, RERERORAIMGIER AL RATPENK Yy, HRES|SEAH>E
NLIEHRRIBIRBERIL, - BRI AEAUE S B A M BB 5

4 48

4.1 BIRES

AR A AN TR A NIRRT RBERR R 24, PR 1 4 A5 A
MEZERE, ZHANNERRT LR SH, P4 AT TERITCHAFURE, R L
JREFIR SR Z AR, Tk 'S Aloker, BRI ATERRRERTT, HiX
TR TRIEAERN, MAEEEM BENEER, SHTERNES . AR ENE
R, BIRIER 7RG "SR I MO ER LA E N RREN T El, STk, BT
PRI AR TR, RINOSPENL ™ HIERPER R — 00, HrN RN gES 5 E S
NIRRT SRS R

www.shiharr.com -114 -



BEEBE - sk s HEBeE HIHE 15

4.2 BERR

BT bidghie, NEEHENICN AR, SE8E AR E RIS 80k
JP AN R IR TIE R TRV

4.2.1 HIEEm: MEEIEFL R

FENHE ERAARPN E SR T, BeZBIbEEREHA AT TRREAISE,
AFEIAICATA FEFRIIEETS . AN S il RS AIERI 5 T N L8 RER B~ ST RURLT AN
W, BAWRFUE “ERUEE” BOILF, BBCR ARG AT BIEERTIZ R = X

(D &xIX (@PhEH) . GitHrEscrFescitie R, DR, Sk MEsEMTE G, it
RERA N THRIFESIBR, NF LS.

(2) #IX (FREEM) : UIRZEAEAEE, SRk, ErZ% AL A KRR,
BRI TRIER B S RE, FHREELFRET [ AL A KK,

(3) X (EMEM): EBOBESHIRIERIR, KRR B A M AR %
PRI X HSAT R RIE O FEARANGFH T LT, @IS EMRTNIA R, 519
PN IERRIEARICERNL, BRI AR A2 B L 23 Rl

4.2.2 WBHRME : SETHBUMAIET I R

Fi% 7 RIS UMt 7SR LR, BUTHAEHREMNESR “MRlitk#s” #%
TONFGE AL THER “BYERIEH", BAH, ZUNFHRERFLITMTEES: B, A&
AT A RIEARBUREE . BUR Y B8 ERURIE S BRI SORRHE (AT SOXUS, UL,
A5 IS, MMTEM S E LN GRS B B E R B IR, Hok, B&WI “Bl A" IF
HESSIIEET T, BUMRLE/ DR FRIE(, ICIZYERTRIERZ, Fmigit BA @i B4k E, 1%
BRI E B E SR ML S B BRI ESS

4.3 RKRE

RRERAE, MBI TR/ “BOAMEIE" BANIMER R, Hpd RS
RRKEEN, NYRRIPESIEMEERET), 8 BREd iR EE M IRERIE, 5
VAR AT INRIFAEASE, RASERSIRIFIREIR, B1E ALIZBIEET), A RER
FRHEIERALW R, JCRg i R RN RN . IAPCREFE SRR,
R NAEFLEE BN,

SE R

(1] =, 7R, BRelde. A TERERSRIEEIE S 7k EE]]]. BREEEHR, 2026, 44(01): 4-13.

(2] Bt& EZR A EZE Mo A 8 A A i XN T8 RE A9 45 76 [EB/OLY]. (2023-09-07)[2026-01-01].
https://www.unesco.org/en/articles/guidance-generative-ai-education-and-research.

[3] &FLE, K. FRERE W AAE BRI R HHRR 5 5ER(T]. &BURR, 2023, (01): 51-56.

[4] Zhai X, Chu X, Chai C S, et al. A review of artificial intelligence (AI) in education from 2010 to
2020[J]. Complexity, 2021: 1-18.

[5] Risko E F, Gilbert S J. Cognitive offloading[J]. Trends in Cognitive Sciences, 2016, 20(9):676-638.

(6] FIEME, PRFERL, sKRW. AN T GERARRNINAIERE : ChatGPT flE A &I E##L[J/OL]. M A O Y
1-15[2026-01-12]. https://link.cnki.net/urlid/33.1012.B.20251013.1205.001.

[7] 7S, kEE, RBC. ALEREYE R FTBEREEEE]]. PERYAECE, 2019, (Z1): 58-62.

[8] 5k 1, f#k, BARM. 4N LE GG B KBONE B 5 5 AW 7] 818 [J/OL]. 1% i % R 1,

-115- www.shiharr.com



BEEBE - sk s HEBeE HIHE 15

1-15[2026-01-12]. https://link.cnki.net/urlid/11.1448.G3.20251010.1650.008.

[9] Wu ], Yang S, Zhan R, Yuan Y, et al. A survey on LLM-generated text detection: necessity, methods,
and future directions|[J]. Computational Linguistics, 2025, 51 (1): 275-338.

[10] Anderson L. W, Krathwohl D R. A taxonomy for learning, teaching and assessing: a revision of
Bloom's taxonomy of educational objectives [M]. New York: Longman, 2001.

[11] Spence M. Job market signaling[J]. The Quarterly Journal of Economics, 1973, 87(3): 355-374.

[12] Bandura A. Social foundations of thought and action: A social cognitive theory[M]. Englewood
Cliffs, NJ: Prentice-Hall, 1986.

[13] Z=ER. BRENABEFEEmIBRT]. SBIRE, 2025, (06): 5-9.

www.shiharr.com -116 -



	1GenAI介入下学业评价失效的问题
	2理论归因
	3关注过程与验证的评价体系优化
	3.1“思维审计”考核重点
	3.1.1提交决策路径日志 
	3.1.2引入“逆向推导”考核方法
	3.2作业形式的创新
	3.2.1设计“找错纠错”专项任务
	3.2.2开展“人机辩论”课堂讨论
	3.3考核场景回归课堂
	3.3.1推行随堂限时微测验
	3.3.2建立作业抽检答辩

	4结语
	4.1研究总结
	4.2教育启示
	4.2.1制度层面：从禁止转向分类规制
	4.2.2师资层面：提升教师的数字评价素养 
	4.3未来展望


