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Abstract: With the rapid advancement of globalization and digitalization, education systems w-
orldwide are undergoing profound transformations, and global educational governance has be-
come a key issue of international concern. As a significant manifestation of educational mode-
rnization, the internationalization of higher education not only influences national competitive-
ness but also reshapes governance structures. Based on governance theory and internationaliz-
ation theory, this paper systematically analyzes the evolution of global educational governance
and its impact on higher education internationalization. The findings suggest that global educ-
ational governance promotes internationalization through mechanisms such as rule coordinati-
on, resource mobility, and quality assurance. However, it also brings challenges including incr-
eased inequality, cultural homogenization, and governance complexity. Therefore, this study pr-
oposes optimizing governance systems through institutional coordination, digital governance, a-
nd multi—stakeholder participation to achieve high-quality internationalization development.
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