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Abstract: General education in higher education institutions serves as the cornerstone for cult-
ivating innovative talent, with its quality bottleneck lying in the teaching team's "fragmented,

weak, and superficial" nature. This paper proposes integrating the "educator spirit" as the core
value and driving force for team cohesion, outlining six dimensions for building high—quality
liberal arts teaching teams: value dimension, organizational dimension, competency dimensio-
n, cultural dimension, innovation dimension, and developmental dimension. The study demon-
strates that these six dimensions form an organic ecosystem, providing a systematic practical

pathway to overcome challenges in liberal arts education and implement the educator spirit.
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