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Empowering Silver Age and Symbiosis: Reconstruction
of the "0Old, Middle, and Young" Team Structure and
Enhancement of Educational Efficiency of College
Counselors

Yang Xianshu'
("Guangdong Construction Polytechnic, Guangdong Qingyuan, 511500, China)

Abstract: The team of university counselors is an important force in the ideological and political
education work of universities, and undertakes important responsibilities for students’ daily
ideological and political education. Currently, there is an imbalance in the age structure of the
counselor team, which has led to challenges in terms of educational effectiveness, professionalization,
and specialization of counselors. By introducing "Silver Age Counselors" and designing applicable
systems, and making good plans, it can promote the restoration of age balance in the counselor team
to a certain extent, help the counselor team improve their job skills, and ultimately achieve the goal of
enhancing the effectiveness of school education.
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