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Abstract: The digital era has placed new demands on cultural dissemination. Traditional meth-
ods of cultural propagation are gradually failing to achieve the desired outcomes, making the
exploration of new approaches to cultural preservation and transmission an urgent necessity.
This, in turn, imposes new requirements on the cultivation of relevant talents. Based on the t-
echnological innovations brought about by artificial intelligence, the article uses virtual reality
technology as a platform to explore a pathway for integrating Lingnan culture with technolo-
gy for its dissemination. The article analyzes the current state of talent cultivation in this fiel-
d and proposes strategies for nurturing multidisciplinary talents capable of disseminating Ling-
nan culture in the era of Al
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